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Abstract

Taiwan's emergency-care capacity depends not only on the headcount of licensed clinicians but also on
shift-ready hours, nursing skill mix, staffed inpatient and intensive-care beds, patient outflow, and regional
backup. National emergency visits returned to roughly 6.34 million in 2024. Hospital-wide physician and
nurse stocks increased from 2012 to 2024, but these aggregates cannot establish emergency-department
shift sufficiency. A 2024 survey of 59 emergency-responsibility hospitals associated reduced emergency
nursing staff and closed ward or ICU beds with increased boarding. The evidence is descriptive and
observational. We propose a capacity-governance framework that jointly measures people, shifts, staffed
beds, outflow, and regional resilience.

**Keywords:** emergency workforce, emergency crowding, nurse staffing, boarding, regional disparity,
health-system resilience
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